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Dear Candidate,
Reference:  CG_01
Post: 
Thank you for your interest in the post of Community Grower please find enclosed:
· Information about Octopus Community Network, for further information you can also visit our website at – www.octopuscommunities.org.uk
· The Job Description and Person Specification
· Application Form and Equality of Opportunity Questionnaire
· Basic Terms and Conditions of the job
· Pre-employment Checks
To apply please submit a completed application form which clearly addresses all the essential and desirable criteria listed on the person specification.  Failure to do so will considerably lessen your chances of being selected for interview.
Please return your application by email to info@octopuscommunities.org.uk.  If submitting by post, send to Julie Parish, Caxton House, 129 St John’s Way, Islington N19 3RQ, marking your envelope as Private and Confidential. Your completed application should be received by 10am 31st July 2025. 
Interviews will take place on Friday 8th August 2025. 
As we are a small team we will only be notifying those candidates who are shortlisted.
We look forward to hearing from you.
Yours faithfully
Julie Parish
Senior Development Manager 


Octopus Community Network
Established in 1999 the Octopus Community Network (Octopus) is a group of pioneering community organisations working collaboratively to provide services and opportunities that support the most deprived communities in London.
Our principal objectives are:
· To promote the benefit of the inhabitants of Greater London by associating local authorities, voluntary organisations and other agencies and inhabitants in a common effort to advance education and provide facilities to improve social welfare, recreation and leisure-time occupation.
· The promotion of the voluntary sector for the benefit of the public.
We do this by:
· Engaging diverse communities in meaningful activities and services by reaching out to and supporting those most in need.
· Inspiring our communities by developing activities that raise aspirations and a ‘can do’ mentality to advice social and economic integration.
· Motivating our communities to live life to its fullest potential.
· Equipping our communities with the skills, confidence and competence to seize a meaningful and rewarding place within society.
· Supporting our communities into positive and relevant activities to ensure a better quality of life and greater opportunities.
[bookmark: _ftnref]About the Urban Growing Programme
The Urban Growing programme was first established some 15 years ago through the Wild Places project, as a response to addressing nature deficient disorder, especially among children and young people growing up in dense urban environments.  Our programme of work has continued to be rooted in community-led development, working with our diverse communities to identify land for growing, developing that land, and establishing thriving green spaces and food growing places where there used to be anti-social behaviour or was suffering from low-levels of biodiversity.  Our work has been recognized by the media, national and international collaborators, and through awards being achieved. In recent years, we have worked with the Urban Cultivate team, which is led by Dr Dan Evans, Soil Specialist, at Cranfield University, exploring how developments in science and technology can take urban growing into the future. We are now working with 17 other like-minded community partners across the four nations of England, Scotland, Northern Ireland and Wales to co-create Nature Neighbourhoods, led by the National Trust, RSPB, WWF and the Coop.  In Islington, Nature Neighbourhods is being supported by Islington Council.
Our programme has always been and will continue to be fully inclusive, providing accessible environments for people with all levels of abilities, from diverse social and cultural backgrounds, and levels of gardening and horticultural knowledge.
We are fully invested in taking a community-led development approach and have proven practice in terms of how community organising can foster empowerment, motivation, and leadership in ‘the right to grow’ especially on public land; through this work we have established a positive relationship with wide-ranging stakeholders, primarily, Islington Council.
Community Plant Nursery
Nestled on a former multi-use games area on a housing estate in Islington, our nursery has flourished over the past five years into a celebrated community food-growing space and demonstrator garden, recognized through attainment of local awards, and through articles in local and national media. We offer:
· Edible crops, pollinator-friendly plants, and native trees
· Hands-on workshops, educational projects, plant sales and social events
· A welcoming hub that connects like-minded people with nature and with each other
The Community Plant Nursery thrives on providing affordable plants, supporting local food production, promoting biodiversity, and supporting wildlife. It is a space for people to learn about and participate in plant cultivation, often focusing on growing plants for local needs and promoting community well-being.
Over the next 12-months the on-going development of the nursery includes establishing it as a Nature Anchor, and through the co-creation of a Community Composting Hub to stimulate a passion for food upcycling and composting.  As a Nature Anchor, the nursery will build links with two other emerging Nature Anchors by co-designing an interactive map to show all the community-run food growing spots, facilitate plant and seed swaps, create an impact dashboard (tracking kilos of foods grown, waste diverted, volunteers trained), further develop community and school partnerships, explore the launch of micro-nursery kits, and build deeper community connections through monthly grower spotlights.
Acting as a waste food drop-off point for local residents, the compost hub promotes compost as a natural fertilizer providing plants with essential nutrients for healthy growth, reduction of reliance on synthetic fertilizers and pesticides, healthy soil creation, and eco-friendly practices.
As an emerging Nature Anchor, working alongside two other sites, the nursery has good potential for becoming self-sustaining through fundraising and income generation.


Job Role Description
Job Title:  	Community Grower  
Location: 	Islington, London  
Contract:	Full‐time (37.5 hours per week) 
Salary:		£32,671 per annum (London weighting included)  
Octopus Community Network 
About Us  
We’re an award-winning, community-led Urban Growing team on a mission to transform Islington’s concrete landscapes into thriving, sustainable green spaces. By pioneering closed-loop horticulture, hands-on learning and cross-sector partnerships, we cultivate more than plants—we grow stronger, healthier, more connected neighbourhoods.  
Role Purpose  
As our Community Grower, you’ll lead the development and delivery of our Community Plant Nursery, turning it into a vibrant learning hub and demonstrator site. You will be responsible for cultivating and caring for plants within a nursery setting, from propagation to maturity, ensuring their health and quality for community distribution. Through seasonal workshops, ongoing volunteer programmes and strategic partnerships with two emerging Nature Anchors, you’ll empower residents of all ages and abilities to grow, learn and share.  
What We Offer  
· Generous holiday entitlement (25 days plus bank holidays)  
· Automatic enrolment into a workplace pension scheme  
· Professional development and training opportunities  
· Travel expenses when on duty  
· An inclusive, supportive team culture that values diversity of thought and background  
Key Responsibilities  
· Design, plant and maintain the Community Plant Nursery using closed-loop, organic methods.  
· Plan and deliver a year-round programme of experiential learning workshops, talks and open-days.  
· Recruit, train and mentor a diverse team of volunteers; coordinate volunteer schedules and tasks.  
· Foster strong relationships with local schools, charities, businesses and our two Nature Anchor sites.
· Develop seasonal propagation plans, stock-control systems and resource-sharing initiatives.  
· Monitor and report on project outcomes—participation rates, biodiversity gains, waste reductions.
· Champion inclusive practice: adapt activities to suit different ages, abilities and cultural backgrounds.  
· Represent the Urban Growing team at community forums, public events and partnership meetings.  
Who You Are  
· Proven experience in plant nursery operations, urban horticulture or market-garden environments. 
· Deep knowledge of organic growing techniques, closed-loop systems and seasonal cycle management.  
· Strong communicator and facilitator—confident leading workshops, site tours and volunteer inductions.  
· Skilled relationship-builder, able to engage diverse communities and external partners.  
· Physically resilient and enthusiastic about working outdoors in all weathers. 
· Highly organized, with experience of tracking budgets, stock and impact metrics.  
Essential Requirements
· Qualification in horticulture at Level 3 (or above and/or equivalent)
· Permaculture design qualification or complementary ethical, holistic, whole-systems approach qualifications and/or demonstrable practical experience
· Community development or equivalent; experience working with marginalised or under-represented groups.  
Diversity, Equity and Inclusion
· Pro-actively participate in delivering all aspects of Octopus’s diversity, equity and inclusion policy.
· Undertake and implement learning from associated training.
· Embed a culture of diversity, equity and inclusion in all aspects of the work and within the workplace.

Safeguarding
· Pro-actively participate in delivering all aspects of Octopus’s safeguarding policy.
· Undertake and implement learning from associated training.
· Embed a culture of safeguarding in all aspects of the work and within the workplace.

Health and Safety
· Pro-actively engage in ensuring that all workplace environments comply with the requirements of Octopus’s Health and Safety policy.
· Undertake and implement learning from associated training.
· Undertake the production and management of risk assessments for all sites/work undertaken.

General
· Proactively commit to continuing professional development and undertake training and development that will ensure the ongoing compliance of the Community Plant Nursery and other designated growing spaces, and all aspects of funded delivery compliance/ensuring that all requirements are met.
· Actively participate as an effective team member, taking the initiative to support colleagues when needed/as appropriate, and work independently to ensure a supportive and collaborative working environment.
· Take active responsibility in participating in Network-wide projects and understanding the diverse work of Octopus Community Network and its members.
· Attend, prepare for and present performance and impact reports at team meetings, stakeholder and network meetings, as appropriate.
· Gather data required for reporting purposes and ensure its compliance with GDPR policy and protocols.
· To undertake tasks relating to the work of the Urban Growing programme and Octopus, as reasonably required.

Key results and outcomes
· Your SMART delivery plan sets out a seasonal timetable of Community Plant Nursery development, creation and maintenance, embedding key milestones, outputs and outcomes to ensure robust project management.  
· Your outreach and engagement of residents and volunteers results in a network of sustainable, independently run and self-managing community gardens.  
· The volunteers you engage and work with feel valued and have gained sufficient level of skills to work independently within a supervised and non-supervised environment and have confidence in seeking opportunities for employment in the sector, as appropriate.
· The working environment that you create with team members, residents and volunteers ensures that they feel fully supported through both policy and practice that helps them feel safe and safeguarded.
· Your implementation of robust monitoring and evaluation meets all aspects of safeguarding, health and safety, and captures impact evidence at a detailed level so that excellent reports to funders and commissioners can be produced.


Person Specification
Overarching Requirement 
The Community Grower will play a central role in cultivating plants while fostering a welcoming and inclusive environment for volunteers, local residents, and partner organisations. The role requires not only strong horticultural expertise but also a passion for community engagement and environmental sustainability. 

EXPERIENCE
Essential Criteria
E1	Extensive background in proven horticultural practice within a plant nursery setting (or similar), including propagation, plant care, pest and disease management, seasonal nursery tasks, and a commitment to sustainable practices.
E2	Demonstrable experience of developing and implementing SMART plans and securing the resources that reflect the needs of the Plant Nursery community, including infrastructure maintenance, along with the requirement for capturing positive impacts to ensure high quality reports to funders.
E3	Proven experience of how to motivate, support and organise the work of others, especially members of the Community Plant Nursery, alongside community gardeners and volunteers.
Desirable Criteria
E4	Community organising approach to establishing community gardens/growing spaces, supporting group(s) to secure land, manage the assigned land, and to form management groups to ensure the designation of land for growing is sustained, including ensuring that appropriate funds are accessed.
KNOWLEDGE
Essential Criteria
K1	NVQ Level 3 equivalent or above in horticulture, being able to demonstrate significant practical knowledge to a high-level, especially within the context of urban growing/food growing, and environmentally sustainable practice.
K2	Demonstrable experience of supporting the spatial development and design related to growing for biodiversity, food growing and gardening within the public realm to ensure compliance, health and safety; and to maximize opportunities for fully functioning, self-sustaining growing spaces.
K3	Demonstrable working knowledge of irrigation systems, composting methods, and polytunnel management.
Desirable Criteria
K4	An understanding of co-design and co-delivery, within the context of community-led          development and community organising.
SKILLS & ABILITIES
Essential Criteria
S1	Demonstrable ability to engage with wide-ranging stakeholders, actively listening and communicating effectively to harness the power of opportunity and possibility.
S2	Solution-driven problem-solving and decision-making skills aligned with the ability to be flexible and responsive to emerging situations, challenges and opportunities.
S3	Demonstrable abilities in coproducing a programme of action-based, experiential 		learning opportunities and workshops that are suited to varying levels of knowledge, 	and result in high-levels of impact.
Desirable Criteria
S4	Apply enterprising skills to all aspects of the work programme, for example, being able to think strategically, whilst also being innovative, creative, and adaptable.
S5	Practical carpentry skills, with proven experience of designing and building safe and practical structures within a shared public environment.







Job Application Form

Please complete this accurately, giving as many details as possible of your skills and experience relating to this job application. Shortlisting will be based on the information gathered from the form and read in conjunction with the person specification.

Please ensure the finished form is signed, dated and saved as a PDF and returned by email or printed out, signed, dated and returned by the closing date to the address given on the advert. We are unable to accept forms returned as email attachments without a signature.

Please either type directly in this form using Microsoft Word or print out and complete the form in black ink and BLOCK CAPITALS.

GGUIDELINES
Guidelines
Applicants will be treated in the same way whether they are external or internal candidates. Internal candidates should advise their manager that they have applied for another position.

Position Applied for
POSITION APPLIED FOR:
Job title:

Reference number: 

Where did you see this post advertised/promoted?. APPLICANT’S DETAILS


1. Applicant’s Details

Title: 		Surname: 				First name:

Home address:

Post Code:

Telephone number(s): 

Home:

Work:

Mobile:

Email address: 

Do you hold a current driving licence?                                                 	Yes/No

Physical work is intrinsic to this role. Is there anything concerning your medical history or state of health that would need to be taken into consideration?					

Yes/No


Please detail below any reasonable adjustments required during the application process: 




Are there any restrictions regarding your employment? e.g do you require a Work Permit?Yes*/No
*If you answer Yes please supply details on a separate sheet of paper

How much notice do you need to give to your current employer?


2. EMPLOYMENT RECORD
2. Employment Record

Please start with your most recent employment. Briefly describe the main duties and
responsibilities of your post. 	

1. Current/most recent employer/organisation
Name:

Address:

Job Title: 								From: 		To:

Brief description of roles and responsibilities highlighting major achievements and successes that are relevant to the post being applied for:




Reason for leaving/changing:

2. Employer/organisation
Name:

Address:
Job Title: 								From: 		To:

Brief description of roles and responsibilities highlighting major achievements and successes that are relevant to the post being applied for:




Reason for leaving/changing:

3. Employer/organisation
Name:

Address:

Job Title: From: To:

Brief description of roles and responsibilities highlighting major achievements and successes that are relevant to the post being applied for:




Reason for leaving/changing:

4. Employer/organisation
Name:

Address:

Job Title: 								From: 		To:

Brief description of roles and responsibilities highlighting major achievements and successes that are relevant to the post being applied for:




Reason for leaving/changing:
3. EDUCATION
3. Education
Please tell us about your education, qualifications and continuing professional development training that you consider are relevant to the post. Include relevant courses that you are currently undertaking. Please start with the most recent.

	Name of school/college/university/training body
	Subject Studied
	Qualifications/Level
	Date gained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



4. TRAINING
Please list any training or continuing professional development you have received or courses which did not lead to a qualification but which you feel are relevant to the advertised post.

	Training Courses / Continuing Professional Development
	Date

	
	

	
	

	
	

	
	

	
	

	
	



	Volunteering Roles & experienced gained through these roles that is applicable to the post
	Date

	
	

	
	

	
	

	
	

	
	

	
	


5. EXPERIENCE / SKILLS
5. Experience / Skills
This section is for you to give specific information in support of your application. Please set the information out on a maximum of three sides of A4 paper.

After reading the Job Description and Person Specification carefully, consider to what extent you have gained the skills and experience necessary for the post. Your experience need not have been gained in paid employment and may include special interests relevant to the post. It is important that you provide evidence of your successes and achievements by giving examples that are relevant to the post. 

	










6. Reference
Please give name, address and position/occupation of two referees. One must be your present or most recent employer. References will only be taken up for the successful candidate. Testimonials or references from friends and relatives are not acceptable.
1. Name:

Position:

Organisation:

Address:

Telephone and Email address:


2. Name:

Position:

Organisation:

Address:

Telephone and Email address:
7. CRIMINAL CONVICTIONS
Please let us know if your referees can be contacted before a job offer is made.

7. Criminal Convictions

Do you have any criminal convictions? 		Yes 		No 

If Yes please give details on a separate sheet, this should exclude any spent convictions under Section 4(2) of the Rehabilitation of Offenders Act 1974.




8. DECLARATIOAND SIGNATURE
8. Declaration and Signature

The information supplied in this application form is accurate to the best of my knowledge.
............................................................................................................................................

Signed 									Date

By signing and returning this application form you consent to Octopus using and keeping information about you provided by you – or third parties such as referees – relating to your application or future employment. This information will be used solely in the recruitment process and will be retained for six months from the date on which you are informed whether you have been invited to interview, or six months from the date of interview. Such information may include details relating to ethnic monitoring and disability: these will be used solely for internal monitoring and will not be disclosed to any third party. Thank you for completing the form. Please print your completed form for your records. You can return your completed application together with your completed Equality of Opportunity Questionnaire – to either the email or postal address given on the advert.



Equality of Opportunity Questionnaire
Octopus Community Network wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity.
We would be grateful if you could complete and return this form. The information you have supplied will be kept confidentially and will be used for monitoring processes. 
If you have any questions about this form email us at info@octopuscommunities.org.uk. 
Please choose one option from each of the sections listed below and then tick or place an X in the appropriate box. 
A. Your age 	
	16 - 24
	

	25 - 34
	

	35 - 44
	

	45 - 54
	

	55 - 64
	

	65+
	

	Prefer not to say
	



B. Your disability
The Disability Discrimination Act 1995 (DDA) protects disabled people. The DDA defines a person as disabled if they have a physical or mental impairment, which has a substantial and long term (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day-to-day activities. 
Do you consider yourself to have a disability according to the terms given in the DDA? 
	Yes
	

	No
	


	

If you have answered yes, what is the effect or impact of your disability or health condition on your work? Please write in here:


The information in this form is for monitoring purposes only. If you believe you need a reasonable adjustment, then please provide information in section 1 of the application form. 
C. Your ethnic group 
(These are based on the Census 2001 categories, and are listed alphabetically)
Asian, Asian British, Asian English, Asian Scottish, or Asian Welsh
	Bangladeshi
	

	Indian
	

	Pakistani
	

	Any other Asian background (specify below if you wish)
	


Black, Black British, Black English, Black Scottish, or Black Welsh
	African
	

	Caribbean 			
	

	Any other Black background (specify below if you wish)
	


Chinese, Chinese British, Chinese English, Chinese Scottish, or Chinese Welsh, or other ethnic group
	Chinese 		
	

	Any other ethnic background (specify below if you wish)
	


Mixed 
	White and Asian
	

	White and Black African
	

	White and Black Caribbean
	

	White and Chinese
	

	Any other Mixed background (specify below if you wish)
	


White 	
	British
	

	English
	

	Irish 
	

	Scottish
	

	Welsh
	

	Any other White background (specify if you wish)
	


D. Your gender	
	Male
	

	Female
	

	Transgender
	

	Non-binary
	

	Other
	

	Prefer not to say
	


E. Your religion or belief 
Which group below do you most identify with?
	No religion
	

	Buddhist
	

	Christian
	

	Hindu
	

	Jewish
	

	Muslim
	

	Sikh
	

	Any other religion or belief (specify if you wish)

	

	Prefer not to say
	



F. Your sexual orientation
	Bisexual
	

	Gay
	

	Lesbian
	

	Heterosexual	
	

	Prefer not to say 
	

	Other (specify if you wish)
	





Pre-employment checks - Information for applicants
To ensure we safeguard the children, young people and vulnerable adults that we work with, Octopus will carry out a number of pre-employment checks as part of our recruitment and selection process to enable us to make informed recruitment decisions.    
Pre-employment checks
After interview we will ask potential staff members for consent to a Disclosure check which will be carried out by the DBS (Disclosure and Barring Service) see the following link: https://www.gov.uk/disclosure-barring-service-check/overview


What is Disclosure?
An employer may request a criminal records check processed through the Disclosure and Barring Service (DBS) as part of the recruitment process.  Octopus will seek ‘disclosure’ of candidates applying for all posts.  A Disclosure is a document containing information held by the police and government departments and will assist Octopus in making safer recruitment decisions.  
There are four levels of disclosure: Enhanced with Barred List(s), Enhanced, Standard and Basic and Octopus will carry out either a Basic or Standard Disclosure check, depending on role being applied for, on all potential staff after the interview process has been completed.

Disclosures will provide details of a person’s criminal record including convictions, cautions, reprimands and warnings held on the Police National Computer (PNC).  It will also provide details from lists held by Government Departments and information held by local police forces.  

Please note that you do not have to consent to these checks being carried out.  However, if consent is withheld, Octopus will have to withdraw any offer of employment. 
With some exceptions having a criminal record will not necessarily bar an individual from working at Octopus in line with guidance on the recruitment of ex-offenders.  This will depend on the nature of the position sought and the circumstances and background of the offences.  If you would like to find out more about DBS please follow this link:  https://assets.publishing.service.gov.uk/media/6229db7e8fa8f526d45ab5a6/Quick_Guide_to_DBS_Checks.pdf 

The code of practice
Organisations using the DBS checking service comply with the ‘code of practice’, which is there to ensure that organisations are aware of their obligations that the information released will be used fairly.

Storing information
The correct storage of information from a DBS certificate is important. The code of practice requires that the information revealed is considered only for the purpose for which it was obtained.

Proof of identification
Octopus is required to confirm the identity of any potential staff members.  For this reason we will seek documentation as evidence of identity and a list of the documents required will be discussed with the potential staff member.

Please note that any information supplied will be treated in confidence and in accordance with the Data Protection Act and the.
Right to work checks and documentation
Octopus will check that job applicants are allowed to work in the UK before we make a job offer.  Therefore, we will seek the applicant’s original documents and will keep copies of these documents on file.  You can find out more information about this requirement here: https://www.gov.uk/check-job-applicant-right-to-work
Further information
Please contact Julie Parish, Development Manager: Julie@octopuscommunities.org.uk or by phone: 020 7263 7095

image1.png
OCTOVUS

communities




